Iowa State University

ABE Learning Community 
Technology or Engineering

Peer Mentor Job Description

Spring Term

Qualifications

Peer mentors for the ABE Department must be upperclassmen (at least a second-semester sophomore) in good academic standing and enrolled in TSM courses for the technology learning community or AE/BSE courses for the engineering learning community. Peer mentors should be able to work independently and collaboratively and possess strong communication, leadership and interpersonal skills. Mentors are expected to have:

· satisfactory completion of at least two semesters in the department and TSM 110/ENGR 101, TSM 111/AE/BSE 110, or the equivalent from another department. 
· completed all required 100 and 200 level technology or engineering courses

· completed an internship (preferred)

· a minimum GPA of 2.5

Expectations

Peer mentors are expected to commit a minimum of 2-4 hours a week to planning, preparing, and attending activities for their assigned learning team, which consists of approximately 4 to 6 students. These activities include but are not limited to weekly meetings, social outings, and class-based industry visits.
Peer mentors are expected to nurture an unbiased, unprejudiced and open environment that will strengthen the social and professional support system and knowledge base of learning community participants. Thus, enabling participants to converse freely, ask questions and voice their opinions and concerns.

Peer mentors are also expected to act as a liaison between the learning community participants and the ABE faculty and staff, as well as a campus and departmental resource.

Responsibilities

The following peer mentor responsibilities are expected to be completed throughout the duration of the Spring semester:
1. Attend TSM 111/AE/BSE 110 class meetings (see Schedule of Classes for days/times) and assist with lab experiences as assigned and/or needed.

2. Plan and facilitate a weekly meeting with assigned learning team(s) as needed.

3. Attend a bi-weekly meeting with the coordinator(s) to discuss progress and concerns with learning team.

4. Organize and attend with learning team(s) a minimum of one social outing.

5. Organize and facilitate a team meeting with an ABE faculty member (optional).

6. Complete weekly documentation of team meetings and activities.

7. Ensure that learning team members attend at least one ABE professional society meeting (ASSE, SPE, SME, NAIT, ASABE, AST, Cyclone Power Pullers, ¼ Scale Tractor Team, Antique Tractor Club).

8. Complete End of Semester Student Evaluation Forms on each team member and return to the coordinator(s) by the end of Dead Week.

9. Complete self-assessments and return to the coordinator(s).

